
  
v  

44 
 

 

 

 

Abstrakt 

 

zda je v praxi  tedy na 

 

. 

 

 

Klasifikace JEL  

M12, M51, M54 

 

 

(Jeronimo et al., 2020). 



  
v  

45 
 

 

  

a 

  

-how, 

 2016). 

(Co

epci managementu HR 

et al., 2020).  

1  

pozornost akademick

a, Ghio (2018) identifikovali  

v  

za 

d

 

generace. 

 

   Podle Wagner 



  
v  

46 
 

 

 

 Pendergast et al. (2011), 

 (2017) se pokusili identifikovat 

institucionali

Soto-

managementu 

-

 

1.1  

 controlling 

v  

 HR 

ro controllingu s 

controlling sleduje kvalitu managementu 

 

(  

 oblasti managementu HR. Kertai-Kiss 



  
v  

47 
 

 

 

2  

  

 

za kvalitu v  roku 2020 a 2021 

  

85   

 

 psychologicko  -

 

1.  

                                                           
1 

 
0 -    
4   Svoji J

  

 



  
v  

48 
 

 

  

2.1  

 

 (O   

 

  podniku

  

 

 

 

 

a  

 

 

 

h z 

a z 

  

 podniku).  

VO2: 

a  .) 

, zda jsou defi

 



  
v  

49 
 

VO3:  

k  .) 

pozic v 

 

  

H1: 

 

2.2  

 

 

 viz Tabulka 1. 

2   

Parametr Realizuje zcela   
realizovat 

 
58 % 32 % 10 % 

 
95 % 4 % 1 % 

 
74 % 22 % 4 % 

   roku 
2020 a 2021 

VO2: 

 



  
v  

50 
 

 

Parametr Realizuje zcela   
realizovat 

znalosti, dovednosti, kvalifikace 

74 % 16 % 10 % 

 

73 % 21 % 6 % 

   roku 
2020 a 2021 

generace, 

str  

VO3: 

k  

 

 

  o neprote

 

Pro  

  

Tab

 

  
managementu HR 

po roce 1989 (do roku 2010) 15 93,  

od roku 2010 do roku 2020 5 87,89 %  

   roku 
2020 a 2021 



  
v  

51 
 

k 

 

 managementu HR. 

2.3 Diskuse 

 

 

 

 

 

  

 

 

  r

a 

  tomu, 

  

 controllingu HR v 

v 

k - rodina, podnik.  



  
v  

52 
 

  

 

 RP v  RP ve 

 

Best Managed Companies apod.) je, 

 

 

Controlling HR  

a 

podniku. V 

i motivaci 

 

 

vyhodnoce

i 

 

 

  

 

Dedikace 

 

 



v

53

Literatura

. The Impact of Institutionalization of Family 
Business on Strategic Human Resources Management and Company Performance. 
Business Management Dynamics. 2017, vol. 7, issue 3, s. 10-25. ISSN 2047-7031.

The Challenge of Controlling. International Journal of 
Industrial Engineering and Management. 2013, vol. 6, issue 4, s. 153-163. ISSN 2217-
2661. http://dx.doi.org/10.21511/ppm.18(3).2020.30

BUNGET, Ovidiu Constantin a Anca Ioana BRINDUSE. Connection Between 
Controlling Department and Management-Premise for Achieving Organizational 
Objectives. Audit. Financiar Journal. 2019, vol. 17, s. 680 688. ISSN 1844-8801.

COGIN, Julie Ann, Ng JU LI and Ilro LEE. Controlling healthcare professionals: How 
human resource management influences job attitudes and operational efficiency. Human 
Resources for Health. 2016, vol. 14, issue 55, s. 1-8. e-ISSN 1478-4491. 
doi:http://dx.doi.org/10.1186/s12960-016-0149-0

COLLI, Andrea and Mary ROSE. Family Business. The Oxford Handbook of Business 
History. Oxford: University Press, 2016. ISBN 9780199263684.

an. Personnel controlling, an integral part of human resource management 
of industrial enterprises. - -

2013, vol. 
11, issue 4, s. 23-30. ISSN 1336-3727.

DUGELOVA, Monika and Mariana STRENITZEROVA. How to select appropriate 
human resource controlling indicators. In: CBU International Conference Proceedings. 
Prague: Central Bohemia University, 2015, s. 64-74. ISSN 1805-997X. Dost
doi:http://dx.doi.org/10.12955/cbup.v3.585

FERRAMOSCA, Silvia and Alessandro GHIO. Accounting Choices in Family Firms: An  
Analysis of Influences and Implications. Cham, Switzerland: Springer, 2018. ISBN 978-
3-319-73587-0.

Talent Management. Praha: Wolters Kluwer: Praha, Czech 
Republic, 2011. ISBN 978-80-7357-665-3.

and KASHI. Comparison of 
human resources management in non-family and family businesses: Case study of the 
Czech Republic. Sustainability. 2020, vol. 12, issue 14, 5493. e-ISSN 2071-1050.  
doi:http://dx.doi.org/10.3390/su12145493

JERONIMO, Helena Mateus, Teresa de LACERDA and Paulo Lopes HENRIQUES. 
From Sustainable HRM to Employee Performance: A Complex and Intertwined Road. 
European Management Review. 2020. vol. 1, s. 1-14. ISSN 1740-4754. 
https://doi.org/10.1111/emre.12402

KERTAI-KISS, Ildiko. The Role of Human Resource Management Controlling in 
Organisational Safety. In: Management, Enterprise and Benchmarking in the 21st 
Century. -
136. ISBN 9786155460777.

Studia Commercialia 
Bratislavensia: Scientific Journal of Faculty of Commerce. University of Economics in 
Bratislava. 2013, vol. 6, issue 21, s. 95-104. ISSN 1337-7493.



v

54

Michal 
Increasing personnel competencies in museums with the use of auditing and controlling. 
Sustainability. 2020, vol. 12, issue 24, 10343. e-ISSN 2071-1050. 
doi:http://dx.doi.org/10.3390/su122410343

nd Acta 
Oeconomica Pragensia. 2016. vol. 24, issue 3, s. 24-34. ISSN 0572-3043. 
DOI:10.18267/j.aop.534

MAR
. 

-149. ISBN 978-80-7510-214-0.

McCORMICK, Douglas P. Family Inc.: Using Business Principles to Maximize Your 
Family's Wealth. John Wiley & Sons Inc. New Jersey, 2016. ISBN 9781119577416.

MIGNON, Sophie and Sihem MAHMOUD-JOUINI. Social capital and human resource 
management in sustainable family business. Management International Review. 2014, 
vol. 18, issue 3, s. 82-95. ISSN 0938-8249.

MOEZ, Ben Yedder. Human resource management in family business succession: Victim 
or saviour? Journal of Enterprising Culture. 2018. vol. 26, issue 4, s. 401-421. ISSN 
02184958. doi:http://dx.doi.org/10.1142/S0218495818500152

nd
and its importance for SMEs in the EU. Problems and Perspectives in Management. 
2020. vol. 18, issue 3, s. 362-372. ISSN 1727-7051. 
doi:http://dx.doi.org/10.21511/ppm.18(3).2020.30

nd Monika 
Academic Research into Family Business. -35, ISSN 
1802-792X. doi:10.37355/acta.

POZA, Ernesto J. and Mary S. DAUGHERTY. Family Busines. Masson: South-Westerb 
Cengage Kearning. 2014. ISBN 978-1-285-05682-1.

RAMANKUTTY, Sangeetha and S. R. PUJAR. HR challenges towards professionalizing 
family business. International Journal of Management Research and Reviews. 2017, vol. 
7, issue 9, s. 863-871. ISSN 2249-7196.

l.
v Liberci, Liberec, 2017. ISBN 978-80-7494-352-2. 

SAMARA, Georges and Daniel ARENAS. Practicing fairness in the family business 
workplace. Business Horizons. 2014, vol 60, issue 5, s. 647-655. ISSN 0007-6813. 
https://doi.org/10.1016/j.bushor.2017.05.008

SOTO-
puerto rico: A pilot study. Journal of Organizational Psychology. 2018, vol. 18, issue 3, 
s. 31-40. ISSN 2158-3609.

and Miroslav HALOUZKA. The 
interdependency between a family company's name and a family name. Marketing and 
Management of Innovations. Sumy, 2021, vol. 2021, issue 2, s. 115-132. ISSN 2218-
4511. doi:10.21272/mmi.2021.2-10. 



v

55

WAGNER, Dirk N. Augmented human-centered management Human resource 
development for highly automated business environments. Journal of HRM. 2020, vol. 
23, s. 13 27. ISSN 2453-7683.

ZELLWEGER, Thomas. Managing the family business: theory and practice. 
Cheltenham, UK: Edward Elgar Publishing. 2017. ISBN 978-1-78347-070-9.

Kontakt

omie a managementu

101 00 Praha 10

22349@mail.vsfs.cz

3
101 00 Praha 10

7760@mail.vsfs.cz

101 00 Praha 10
republika

petru.nada@mail.vsfs.cz


