
The knowledge and experience from the existing 13 years of the international scientific 
conferences with the topic Human Capital and Investment in Education, held by the 
University of Finance and Administration and the Banking Academy have, since 1998, 
regularly shown the following in particular: 

1. Reforms in the sectors that generate and maintain human capital, i.e. primarily 
education and healthcare, are an integral part of the changes on the path to establishing 
the knowledge society. 

2. These reforms constitute an important part of the reforms of the social investment and 
social insurance systems, i.e. the funding of education, healthcare and pension 
insurance; the more the relationships among these areas are respected and utilised, the 
more successfully these reforms can be implemented. 

3. One of the key prerequisites for the success of the reforms in the above-mentioned 
areas is the application of such a method of funding the investments in education, 
notably tertiary education and subsequently also lifelong education, that would ensure 
effective involvement of the education service provider in the employment, on 
professional markets, of those who have graduated in the relevant forms of education. 

4. The implementation of reforms in the above areas faces various barriers in the 
individual countries, with economic theory providing effective instruments to identify 
and subsequently overcome those barriers. 

5. While theoretically and practically tackling the issues associated with the preparation 
and implementation of reforms in the sectors of acquiring and maintaining human 
capital, i.e. in funding the social investment and social insurance systems, which are 
supported from public sources, it is essential to exchange experiences among the EU 
countries as well as non-EU ones where those systems were being created and are 
being developed in the significantly different economic, cultural and historical 
contexts. 

In the Czech Republic, an important basis for tackling the above issues is the strategic 
document prepared by the Ministry of Education, Youth and Sports (a team led by P. Matějů) 
entitled White Paper on Tertiary Education (Prague; Ministry of Education, Youth and Sports; 
January 2009; ISBN 978-80-254-4519-8; available in English at www.msmt.cz/reforma-
terciarniho-vzdelavani/bila-kniha). This material is a draft comprehensive reform of the 
tertiary education system in the Czech Republic. It takes up the threads of the report prepared 
by OECD examiners, who, as part of an extensive international OECD project (Review of 
Tertiary Education), have presented numerous recommendations to the Ministry of Education, 
Youth and Sports in 2006 for the Ministry to consider them, with the aim to achieve greater 
openness, dynamics and competitiveness of the Czech higher education. The White Paper also 
uses materials from other OECD countries and the work by world’s top experts. It was co-
prepared by the University of Finance and Administration (VŠFS), inter alia, in the form of 
successful solution to two follow-up projects of the Czech Science Foundation (GAČR) 
entitled Efficiency of Investing in Human Capital (in 2003-2005) and Investments in Social 
Capital and Efficiency (in 2006-2008). Valuable information and experience were also gained 
during the implementation of the project entitled Postgraduate Courses of the Capitalisation 
on Lifelong Experience – A Precondition of Extending the Horizon of the Voluntary 
Productive Participation of People in Professional Markets (ARNOLD). The project, the 
owner of which was the University of Finance and Administration, was carried out as part of 
the SPD 3 (Single Programming Document 3) Operational Programme in 2006-2008. Some 
of its results were published in the miscellany entitled A Look Back at the First Year of the 
ARNOLD Project (Ohlédnutí za prvním ročníkem projektu ARNOLD; collective of authors, 

http://www.msmt.cz/reforma-


ed. by Sporková, B. Prague, University of Finance and Administration 2008. ISBN 978-80-
7408-006-7). 

The discussions at the 14th year of the International Scientific Conference with the topic 
Human Capital and Investment in Education will be held, as a follow-up to the above, in the 
following sections: 

1. Knowledge society and the social context of constituting that society. 
2. Reforms in the social investment and social insurance systems (funding the education, 

healthcare and the pension system); the link between them. 
3. Critical analysis of the tertiary education funding models suggested or used in 

individual countries. 
4. The importance of education in tackling the problems of the pension system and 

healthcare as the sectors that condition the maintenance of human capital. 
5. Theoretical instruments to analyse the barriers to the preparation and implementation 

of reforms in the social investment and social insurance systems on the basis of the 
public choice theory (theories of bureaucracy, rent seeking, political cycle, etc.). 

6. The application of the game theory in analysing the conflicts of interest in the 
preparation and implementation of reforms in the social investment and social 
insurance systems on the game theory basis. 

7. Use of the experience from the existing action taken in the preparation and 
implementation of reforms in the social investment and social insurance systems with 
public aid. 

8. Changes in the content and methodology of education; harmonisation of the tertiary 
education system; experience from exchange programmes for students and teachers. 

A miscellany of papers presented at the conference will be published in such a form that it 
could be registered in the Conference Proceedings, Thomson Reuters. This also determines 
the process of preparing the conference, reviewing and approving the papers. 

 


